
FUNDAMENTALS OF QUESTIONING 
IN A CAMPUS SEXUAL ASSAULT 

INVESTIGATION

FACILITATOR GUIDE

This Guide is intended to provide the facilitator with guidelines and suggestions in preparation 
for facilitating the Fundamentals of Questioning Training. This Guide and the accompanying 

video are resources provided to recipients of the U.S. Department of Justice, Office on 
Violence Against Women (OVW). 
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BACKGROUND AND CONTEXT

TRAINING OBJECTIVES

¢ƘŜ ƻōƧŜŎǝǾŜ ƻŦ ǘƘƛǎ ǎŜǎǎƛƻƴ ƛǎ ǘƻ ŘŜǾŜƭƻǇ ŀƴŘ ŜƴƘŀƴŎŜ ǇŀǊǝŎƛǇŀƴǘǎΩ ǉǳŜǎǝƻƴƛƴƎ ǘŜŎƘƴƛǉǳŜǎ ǘƘǊƻǳƎƘ ŀƴ ƛƴǘŜǊŀŎǝǾŜ ŀƴŘ 
ŎƻƭƭŀōƻǊŀǝǾŜ ǾƛŘŜƻ ƳƻŘǳƭŜΦ LƴŘƛǾƛŘǳŀƭǎ ǿƛƭƭ ƘŀǾŜ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǇǊŀŎǝŎŜ ǉǳŜǎǝƻƴƛƴƎ ǎƪƛƭƭǎ ŀƴŘ ǇŀǊǝŎƛǇŀǘŜ ƛƴ ŎǊƛǝŎŀƭ ŘƛŀƭƻƎǳŜ 
ǊŜƎŀǊŘƛƴƎ ǘƘŜ ǳǎŜ ƻŦ ǉǳŜǎǝƻƴƛƴƎ ƛƴ ǘƘŜ ǊŜǎƻƭǳǝƻƴ ǇǊƻŎŜǎǎΦ Lƴ ǎƻƳŜ ŎŀǎŜǎΣ ǉǳŜǎǝƻƴƛƴƎ ǿƛƭƭ ōŜ ŎƻƴŘǳŎǘŜŘ ƛƴ ŀƴ ƛƴǾŜǎǝƎŀǝƻƴ ƛƴǘƻ 
ǇƻǘŜƴǝŀƭ Ǿƛƻƭŀǝƻƴǎ ƻŦ ȅƻǳǊ ¢ƛǘƭŜ L· ǇƻƭƛŎȅΦ Lƴ ƻǘƘŜǊ ŎŀǎŜǎΣ ǉǳŜǎǝƻƴƛƴƎ ǿƛƭƭ ōŜ ŎƻƴŘǳŎǘŜŘ ŦƻǊ ŎŀǎŜǎ ǘƘŀǘ Ŧŀƭƭ ƻǳǘǎƛŘŜ ƻŦ ǘƘŜ ǇǳǊǾƛŜǿ ƻŦ 
¢ƛǘƭŜ L·Σ ōǳǘ ŀǊŜ ǇƻǘŜƴǝŀƭ Ǿƛƻƭŀǝƻƴǎ ƻŦ ŀƴƻǘƘŜǊ ǇƻƭƛŎȅΦ ²ƘŜǊŜ ŀǇǇƭƛŎŀōƭŜ ŀƴŘ ǊŜƭŜǾŀƴǘΣ ǘƘŜ ¢ƛǘƭŜ L· ǊŜƎǳƭŀǝƻƴǎ ŀǊŜ ƴƻǘŜŘΦ ²ƘƛƭŜ ǘƘŜ 
ǾƛŘŜƻ ŘŜǇƛŎǘǎ ŀƴ ƛƴǾŜǎǝƎŀǘƻǊ ƛƴǘŜǊǾƛŜǿƛƴƎ ǘƘŜ ǊŜǇƻǊǝƴƎ ŀƴŘ ǊŜǎǇƻƴŘƛƴƎ ǇŀǊǝŜǎΣ ǘƘŜ ŘƛǎŎǳǎǎƛƻƴ Ǉƻƛƴǘǎ ŀƴŘ ŀŎǝǾƛǝŜǎ ŀǊŜ ŀǇǇƭƛŎŀōƭŜ 
ŦƻǊ ŀƭƭ ƻŶŎƛŀƭǎ ƛƴǾƻƭǾŜŘ ƛƴ ŀ ǊŜǎƻƭǳǝƻƴ ǇǊƻŎŜǎǎΣ ƛƴŎƭǳŘƛƴƎ ƘŜŀǊƛƴƎ ǇŀƴŜƭƛǎǘǎ ŀƴŘ ŘŜŎƛǎƛƻƴπƳŀƪŜǊǎΦ 

tƭŜŀǎŜ ƴƻǘŜ ǘƘŀǘ ǘƘƛǎ DǳƛŘŜ ŀƴŘ ŀŎŎƻƳǇŀƴȅƛƴƎ ǾƛŘŜƻ Ŏƻƴǘŀƛƴ ŘŜǘŀƛƭŜŘ ŘŜǎŎǊƛǇǝƻƴǎ ƻŦ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘΦ ¢ƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ǎƘƻǳƭŘ ǇǊƻǾƛŘŜ ŀ 
ŎƻƴǘŜƴǘ ǿŀǊƴƛƴƎ ŀǘ ǘƘŜ ƻǳǘǎŜǘ ƻŦ ǘƘŜ ǘǊŀƛƴƛƴƎ ŀƴŘ ŜƴŎƻǳǊŀƎŜ ǇŀǊǝŎƛǇŀƴǘǎ ǘƻ ǘŀƪŜ ŎŀǊŜ ƻŦ ǘƘŜƳǎŜƭǾŜǎ ƘƻǿŜǾŜǊ ǘƘŜȅ ǎŜŜ ŬǘΦ

TRAINING ATTENDEES

LƴŘƛǾƛŘǳŀƭǎ ŀǧŜƴŘƛƴƎ ǎƘƻǳƭŘ ōŜ ŎŀƳǇǳǎ ƻŶŎƛŀƭǎ ŘƛǊŜŎǘƭȅ ƛƴǾƻƭǾŜŘ ǿƛǘƘ ŀƴȅ ŘƻƳŜǎǝŎ ǾƛƻƭŜƴŎŜΣ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΣ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘΣ ƻǊ 
ǎǘŀƭƪƛƴƎ ŎƻƳǇƭŀƛƴǘ ƛƴŎƭǳŘƛƴƎ Ŧǳƭƭ ƻǊ ǇŀǊǘπǝƳŜ ƛƴǾŜǎǝƎŀǘƻǊǎΣ ǎǘǳŘŜƴǘ ŎƻƴŘǳŎǘ ŀŘƳƛƴƛǎǘǊŀǘƻǊǎΣ ƘŜŀǊƛƴƎ ǇŀƴŜƭ ƳŜƳōŜǊǎ ƻǊ ōƻŀǊŘǎ ƻǊ 
ŀƴȅ ƻǘƘŜǊǎ ƛƴǾƻƭǾŜŘ ƛƴ ǉǳŜǎǝƻƴƛƴƎ ǇŀǊǝŜǎ ƻǊ ǿƛǘƴŜǎǎŜǎ όƛΦŜΦ ŀǇǇŜŀƭ ŘŜŎƛǎƛƻƴπƳŀƪŜǊǎύΦ 

TRAINING LENGTH

¢ƘŜ ǾƛŘŜƻ ƛǎ ŀǇǇǊƻȄƛƳŀǘŜƭȅ пр ƳƛƴǳǘŜǎ ƭƻƴƎΦ ¢ƘŜ ŀŎǝǾƛǝŜǎ ŀƴŘ ŘƛǎŎǳǎǎƛƻƴǎ ƛƴ ǘƘƛǎ DǳƛŘŜ ƘŀǾŜ ŎƻǊǊŜǎǇƻƴŘƛƴƎ ŜǎǝƳŀǘŜŘ ǝƳŜǎΣ ōǳǘ 
Ŏŀƴ ōŜ ŜȄǘŜƴŘŜŘ ƻǊ ǎƘƻǊǘŜƴŜŘ ŀǎ ƴŜŜŘŜŘΦ Lǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƘŀǘ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ŦŀƳƛƭƛŀǊƛȊŜǎ ǘƘŜƳǎŜƭǾŜǎ ǿƛǘƘ ǘƘŜ ŀŎǝǾƛǘȅ ƻǇǝƻƴǎ ǎƻ ǘƘŀǘ 
ǘƘŜȅ Ŏŀƴ ŘŜŎƛŘŜ Ƙƻǿ ǘƻ ǎǘǊǳŎǘǳǊŜ ǘƘŜ ǘǊŀƛƴƛƴƎ ǿƛǘƘƛƴ ǘƘŜ ǝƳŜŦǊŀƳŜ ŀƭƭƻǧŜŘΦ ¢ƘŜǊŜ ŀǊŜ ƻǇǝƻƴŀƭ ƳŀǘŜǊƛŀƭǎ ƴƻǘŜŘ ŦƻǊ ŀƴ ŜȄǘŜƴŘŜŘ 
ǘǊŀƛƴƛƴƎΦ {ŜŜ ά¢ǊŀƛƴƛƴƎ DǳƛŘŜ DƭƻǎǎŀǊȅέ ōŜƭƻǿ ǘƻ ƭŜŀǊƴ ƳƻǊŜ ŀōƻǳǘ Ƙƻǿ ǘƻ ǳǎŜ ǘƘƛǎ DǳƛŘŜ ŀƴŘ ǇǊŜǇŀǊŜ ŦƻǊ ŀƴ ŜũŜŎǝǾŜ ǘǊŀƛƴƛƴƎΦ

FACILITATOR ROLE

¢ƘŜ ǊƻƭŜ ƻŦ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊ ƛǎ ǘƻ ōŜ ǘƘŜ ƎǳƛŘŜ ŦƻǊ ǘƘŜ ǇŀǊǝŎƛǇŀƴǘǎΦ  ¸ƻǳ ǎƘƻǳƭŘ ƳŀƪŜ ǎǳǊŜ ǇŀǊǝŎƛǇŀƴǘǎ ǳƴŘŜǊǎǘŀƴŘ ǿƘŀǘ ǘƘŜ ŀŎǝǾƛǝŜǎ 
ŀǊŜ ŀƴŘ Ƙƻǿ ǘƻ ŜũŜŎǝǾŜƭȅ ǇŀǊǝŎƛǇŀǘŜΦ  ¸ƻǳ ǎƘƻǳƭŘ ōŜ ŀ ƳŀƴŀƎŜǊ ƻŦ ǘƘŜ ǝƳŜ ŀƴŘ ŎƻƴǾŜǊǎŀǝƻƴ ǘƻ ŀƭƭƻǿ ŦƻǊ ŀǇǇƭƛŎŀǝƻƴ ƻŦ ǘƘŜ ǎƪƛƭƭǎ 
ƛƴ ŀƴ ŀŎŎŜǎǎƛōƭŜ ŀƴŘ ƛƴŎƭǳǎƛǾŜ ǎǇŀŎŜΦ 

!ǎ ȅƻǳ ŦŀŎƛƭƛǘŀǘŜ ǘƘŜ ǇǊƻƎǊŀƳΣ ǘǊȅ ǘƻ ŜƭƛŎƛǘ ŎƻƳƳŜƴǘǎ ŀƴŘ ǇŀǊǝŎƛǇŀǝƻƴ ŦǊƻƳ ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ ƘŀǾŜ ƴƻǘ ōŜŜƴ ƘŜŀǊŘΦ !ǎ ǘƘŜ ŦŀŎƛƭƛǘŀǘƻǊΣ 
ȅƻǳ ǿƛƭƭ ƴŜŜŘ ǘƻ ōŜ ŀǿŀǊŜ ƻŦ ǿƘŜƴ ǘƻ ƎƛǾŜ ŦŜŜŘōŀŎƪ ŀƴŘ ǿƘŜƴ ǘƻ ǎƻƭƛŎƛǘ ŦŜŜŘōŀŎƪΦ  

¢Ƙƛǎ DǳƛŘŜ ƎƛǾŜǎ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ŎǊƛǝŎŀƭ ŘƛŀƭƻƎǳŜ ǊŜƎŀǊŘƛƴƎ ǎƻƳŜ ƻŦ ǘƘŜ Ƴƻǎǘ ŘƛŶŎǳƭǘ ŀǎǇŜŎǘǎ ƻŦ ǘƘŜ ǊŜǎƻƭǳǝƻƴ ǇǊƻŎŜǎǎΦ  ²ƘŜƴ 
ŀǎƪŜŘ ŘƛǊŜŎǘ ǉǳŜǎǝƻƴǎΣ ƭƻƻƪ ŦƻǊ ƻǇǇƻǊǘǳƴƛǝŜǎ ǘƻ ǇƻǎŜ ǘƘŜ ǉǳŜǎǝƻƴ ōŀŎƪ ǘƻ ǘƘŜ ƎǊƻǳǇ ς ά²Ƙŀǘ ŀǊŜ ƻǘƘŜǊ ǇŜƻǇƭŜΩǎ ǘƘƻǳƎƘǘǎ ŀōƻǳǘ 
ǘƘŀǘΚέ  ¢Ƙƛǎ ƛǎ ŀƭǎƻ ǇƻǎǎƛōƭŜ ǿƘŜƴ ǎƻƳŜƻƴŜ ǇǊƻǇƻǎŜǎ ŀ ǉǳŜǎǝƻƴŀōƭŜ ǊŜǎǇƻƴǎŜ ŘǳǊƛƴƎ ǘƘŜ ŀŎǝǾƛǘȅ ǇƻǊǝƻƴ ƻŦ ǘƘŜ DǳƛŘŜΦ wŜƳƛƴŘ 
ǇŀǊǝŎƛǇŀƴǘǎ ǘƘŀǘ ǘƘƛǎ ƛǎ ŀ ǎǇŀŎŜ ŦƻǊ ƭŜŀǊƴƛƴƎ ŀƴŘ ǘƘŀǘ ǘƘŜǊŜ ǿƛƭƭ ōŜ ŀǇǇǊƻǇǊƛŀǘŜ ǝƳŜǎ ǘƻ ŀǎƪ ǉǳŜǎǝƻƴǎ ŀǎ ǘƘŜȅ ŎƻƳŜ ǳǇΦ 

²ƛǘƘƛƴ ŜŀŎƘ ǎŜŎǝƻƴ ƛǎ ŀ ƭƛǎǘ ƻŦ ƳŀǘŜǊƛŀƭǎ ƴŜŜŘŜŘΣ ŀ ǎǳƎƎŜǎǘŜŘ ǝƳŜŦǊŀƳŜΣ Ǝƻŀƭǎ ŦƻǊ ǘƘŜ ǎŜǎǎƛƻƴΣ Ƙƻǿ ǇŀǊǝŎƛǇŀƴǘǎ ǎƘƻǳƭŘ ōŜ ŘƛǾƛŘŜŘ 
ǳǇ ŦƻǊ ŜŀŎƘ ŀŎǝǾƛǘȅΣ ǎǳƎƎŜǎǘŜŘ ǘŀƭƪƛƴƎ ǇƻƛƴǘǎΣ ŀƴŘ ŦŀŎƛƭƛǘŀǝƻƴ ǝǇǎΦ ¢Ƙƛǎ DǳƛŘŜ ǿƻǊƪǎ ōŜǎǘ ǿƘŜƴ ȅƻǳ ŀǊŜ ŦŀƳƛƭƛŀǊ ǿƛǘƘ ƛǘǎ ŎƻƴǘŜƴǘ ŀƴŘ 
ǘŀƪŜ ƻǿƴŜǊǎƘƛǇ ƻǾŜǊ ǘƘŜ ŎƻƴǘŜƴǘΦ
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SECTION 1: INTRODUCTION
pre-video

SECTION GOALS: 

1.	 Welcome participants

2.	 Explain what the participants can expect during the training, including 
that the content contains detailed descriptions of sexual assault

3.	 Overview of the video and overall expectations

4.	 *Optional: Gauge participant needs in terms of areas of improvement

WELCOME PARTICIPANTS

¢Ƙŀƴƪ ŜǾŜǊȅƻƴŜ ŦƻǊ ǘƘŜƛǊ ǎŜǊǾƛŎŜΣ ŜǎǇŜŎƛŀƭƭȅ ǘƘƻǎŜ ǾƻƭǳƴǘŜŜǊƛƴƎΦ 

²ŀƭƪ ǘƘǊƻǳƎƘ ǘƘŜ ƻǳǘƭƛƴŜ ŦƻǊ ǘƘŜ ŘŀȅΣ ŬǾŜ ƳŀƧƻǊ ŀǊŜŀǎΥ

ω	 LƴǘǊƻŘǳŎǝƻƴ ǘƻ ǘƘŜ ¢ǊŀƛƴƛƴƎ

ω	 {ǘŀǊǝƴƎ ŀƴ LƴǘŜǊǾƛŜǿ

ω	 /ƻƴŘǳŎǝƴƎ ŀƴ Lƴƛǝŀƭ LƴǘŜǊǾƛŜǿ

ω	 ¢ƘŜ ¢ƘǊŜŜ DǳƛŘƛƴƎ vǳŜǎǝƻƴǎ

ω	 LŘŜƴǝŦȅƛƴƎ CƻƭƭƻǿπǳǇ 

9ȄǇƭŀƛƴ ǘƘŜ ǾƛŘŜƻΣ ǿƘŀǘ ƛǘ ǿƛƭƭ ŎƻǾŜǊΥ

ω	 Iƻǿ ǘƻ !ǇǇǊƻŀŎƘ LƴǘŜǊǾƛŜǿƛƴƎ ϧ LƴǘŜǊǾƛŜǿƛƴƎ ¢ŜŎƘƴƛǉǳŜǎ

ω	 wŜǇƻǊǝƴƎ tŀǊǘȅ LƴǘŜǊǾƛŜǿ

ω	 wŜǎǇƻƴŘƛƴƎ tŀǊǘȅ LƴǘŜǊǾƛŜǿ

ω	 CƻƭƭƻǿπǳǇ wŜǇƻǊǝƴƎ tŀǊǘȅ LƴǘŜǊǾƛŜǿ
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ACTIVITY: OVERALL EXPECTATIONS (10 MINUTES) 

FULL GROUP ACTIVITY

*OPTIONAL MATERIAL INCLUDED

ACTIVITY SETUP: 
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•	
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Facilitator note: The following topic on note-taking and recording devices may not be necessary if the participants do not have 
discretion around what method they use. That is, if the institution requires a certain method, you should feel free to note that and 
skip this section.

FACILITATOR: 

We are now going to discuss note-taking and recording interviews and hearings. When setting up your space, you also want 
to consider how you will be recording the information that participants share with you. There are several ways to maintain a 
record of the interview or hearing.

ACTIVITY: HOW TO RECORD (5 MINUTES)

FULL GROUP

!ǎƪ ǇŀǊǝŎƛǇŀƴǘǎ ǿƘŀǘ ŘƛũŜǊŜƴǘ ƳŜǘƘƻŘǎ ƻŦ ƴƻǘŜπǘŀƪƛƴƎ ŀƴŘ ǊŜŎƻǊŘƛƴƎ ƛƴŦƻǊƳŀǝƻƴ ŀǊŜ ŎƻƳƳƻƴΥ

•	 IŀƴŘǿǊƛǝƴƎ ƴƻǘŜǎ

•	 ¢ȅǇƛƴƎ ƴƻǘŜǎ

•	 ¢ȅǇƛƴƎ ŀ ǘǊŀƴǎŎǊƛǇǝƻƴ ƻŦ ǘƘŜ ǇŀǊǝŎƛǇŀƴǘΩǎ ƛƴŦƻǊƳŀǝƻƴ

•	 tǊƻŦŜǎǎƛƻƴŀƭ ŎƻǳǊǘ ǊŜǇƻǊǘŜǊ ƻǊ ŘŜǎƛƎƴŀǘŜŘ ƴƻǘŜπǘŀƪŜǊκǊŜŎƻǊŘŜǊ

•	 !ƴ ŀǳŘƛƻ ǊŜŎƻǊŘƛƴƎ

•	 !ƴ ŀǳŘƛƻ ǊŜŎƻǊŘƛƴƎ Ǉƭǳǎ ƴƻǘŜπǘŀƪƛƴƎΣ ŜƛǘƘŜǊ ōȅ ƘŀƴŘ ƻǊ ŎƻƳǇǳǘŜǊ

²Ƙŀǘ ŀǊŜ ǘƘŜ ōŜƴŜŬǘǎ ŀƴŘ ŘǊŀǿōŀŎƪǎ ƻŦ ŜŀŎƘ ƳŜǘƘƻŘΚ 

•	 ²Ƙŀǘ ǿƛƭƭ ȅƻǳ ǳǎŜ ŦƻǊ ƛƴǾŜǎǝƎŀǝƻƴ ƭŜŀŘƛƴƎ ǘƻ ŀ ǊŜǇƻǊǘΚ LƴǾŜǎǝƎŀǘƻǊǎ Ŏŀƴ ǳǎŜ ŀƴȅ ƳŜǘƘƻŘ ƻŦ ƴƻǘŜπǘŀƪƛƴƎ ōǳǘ ƛƴ ŎŀǎŜǎ 
ǘƘŀǘ Ŧŀƭƭ ǳƴŘŜǊ ¢ƛǘƭŜ L· ƛƴǾŜǎǝƎŀǘƻǊǎ ǿƛƭƭ ƴŜŜŘ ǘƻ ǊŜǘŀƛƴ ǘƘŜƛǊ ƴƻǘŜǎ ŦƻǊ ǎŜǾŜƴ ȅŜŀǊǎ ǇŜǊ ǘƘŜ нлнл 5ŜǇŀǊǘƳŜƴǘ ƻŦ 9ŘǳŎŀǝƻƴ 
ǊŜƎǳƭŀǝƻƴǎΦ !ǊŜ ȅƻǳ ƳŀƪƛƴƎ ŀ ŘƛǊŜŎǘ ǘǊŀƴǎŎǊƛǇǝƻƴ ƻŦ ǘƘŜ ŎƻƴǾŜǊǎŀǝƻƴ ƻǊ ŀǊŜ ȅƻǳ ǎǳƳƳŀǊƛȊƛƴƎ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴΚ 

•	 !ƴȅ ƘŜŀǊƛƴƎ Ƴǳǎǘ ƘŀǾŜ ŀƴ ŀǳŘƛƻ ƻǊ ŀǳŘƛƻǾƛǎǳŀƭ ǊŜŎƻǊŘƛƴƎ ǘƘŀǘ Ŏŀƴ ōŜ ǇǊƻǾƛŘŜŘ ǘƻ ǇŀǊǝŜǎ ƛƴ ǘƘŜ ŜǾŜƴǘ ǘƘŜȅ ǿƛǎƘ ǘƻ ŀǇǇŜŀƭΦ 
¢Ƙƛǎ ƛǎ ŀ ǊŜǉǳƛǊŜƳŜƴǘ ƛƴ ¢ƛǘƭŜ L· ŀƴŘ ŀ ǇǊƻƳƛǎƛƴƎ ǇǊŀŎǝŎŜ ƛƴ ŀƭƭ ŘƻƳŜǎǝŎ ǾƛƻƭŜƴŎŜΣ ŘŀǝƴƎ ǾƛƻƭŜƴŎŜΣ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘΣ ŀƴŘ 
ǎǘŀƭƪƛƴƎ ŎŀǎŜǎΦ 

FACILITATOR: 

We are now going to move into the beginning of the interview and preparing for introductions. Please take notes throughout 
the video to use during the group discussions.
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SECTION 3: STARTING THE INTERVIEW

SECTION GOALS: 

1.	 Create interview introductions

2.	 Use your policy as a guide to gather information
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INTERVIEW INTRODUCTION

FACILITATOR: 

We are now going to spend some time creating a script that we will use to introduce ourselves to parties and witnesses 
during an interview or hearing. This introduction must provide information to the party or witness, make them feel 
comfortable, and build a rapport for the questioning to come.

ACTIVITY: BUILDING RAPPORT (10-15 MINUTES)

FULL GROUP AND PAIRS

Lƴ ǘƘƛǎ ŀŎǝǾƛǘȅ ǇŀǊǝŎƛǇŀƴǘǎ ǿƛƭƭ ŎǊŜŀǘŜ ŀ ǎŎǊƛǇǘ ŦƻǊ Ƙƻǿ ǘƘŜȅ ǿƛƭƭ ƛƴǘǊƻŘǳŎŜ ǘƘŜƳǎŜƭǾŜǎ ŀƴŘ ƎƛǾŜ ŀƴ ƻǾŜǊǾƛŜǿ ƻŦ ǘƘŜƛǊ ǇǊƻŎŜǎǎ ǘƻ 
ŀƭƭ ǘƘƻǎŜ ǿƘƻ ǇŀǊǝŎƛǇŀǘŜ όǊŜǇƻǊǝƴƎ ǇŀǊǝŜǎΣ ǊŜǎǇƻƴŘƛƴƎ ǇŀǊǝŜǎΣ ǿƛǘƴŜǎǎŜǎύΦ 9ƳǇƘŀǎƛȊŜ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ƻŦ ŎƻƴǎƛǎǘŜƴŎȅ ƛƴ ǘƘƛǎ 
ƛƴŦƻǊƳŀǝƻƴ ōŜǘǿŜŜƴ ǘƘŜ ǇŀǊǝŜǎΦ

.ŜƎƛƴ ǿƛǘƘ ǘƘŜ Ŧǳƭƭ ƎǊƻǳǇ ƛŘŜƴǝŦȅƛƴƎ ǿƘŀǘ ŜƭŜƳŜƴǘǎ ǘƘŜȅ ǿƛƭƭ ƴŜŜŘ ƛƴ ŀƴ ƛƴǘǊƻŘǳŎǝƻƴ ǘƘŀǘ ŀƭƭ ǉǳŜǎǝƻƴŜǊǎ Ŏŀƴ ǳǎŜ ǿƛǘƘ 
ǇŀǊǝŎƛǇŀƴǘǎΦ YŜŜǇ ŀ ƭƛǎǘ ƻŦ ǘƘŜ ŀƴǎǿŜǊǎ ƻƴ ŀ ǿƘƛǘŜōƻŀǊŘκǾƛǊǘǳŀƭ ǇƭŀǜƻǊƳ ǎƻ ǇŀǊǝŎƛǇŀƴǘǎ Ŏŀƴ ǊŜŦŜǊ ǘƻ ǘƘŜƳ ŀǎ ǘƘŜȅ ǇǊƻŎŜŜŘ ǘƻ 
ǘƘŜ ƴŜȄǘ ǇŀǊǘ ƻŦ ǘƘŜ ŜȄŜǊŎƛǎŜΦ 

!ƴ ŜȄŀƳǇƭŜ ƭƛǎǘ ŎƻǳƭŘ ōŜΥ

•	 ! ƎǊŜŜǝƴƎ ŀƴŘ ƻũŜǊ ƻŦ ǿŀǘŜǊΣ ŎƻũŜŜΣ ŜǘŎΦ

•	 ¢Ƙŀƴƪ ȅƻǳ ŦƻǊ ǇŀǊǝŎƛǇŀǝƴƎΦ

•	 !ǎƪƛƴƎ ǘƘŜ ǇŀǊǝŎƛǇŀƴǘ ǘƘŜƛǊ ǇǊƻƴƻǳƴǎ ŀƴŘ ǎƘŀǊƛƴƎ ȅƻǳǊ ƻǿƴΦ

•	 ! ǊŜƳƛƴŘŜǊ ƻŦ ǘƘŜƛǊ ǊƛƎƘǘǎ όǘƘŜ ǊƛƎƘǘ ǘƻ ƘŀǾŜ ŀƴ ŀŘǾƛǎƻǊΣ ǊƛƎƘǘ ǘƻ ǊŜǾƛŜǿ ǘƘŜƛǊ ǎǘŀǘŜƳŜƴǘΣ ŜǘŎΦ 9ȄǇƭŀƛƴ ǿƘŀǘ ǘƘŜǎŜ ǊƛƎƘǘǎ 
ƳŜŀƴύΦ

•	 !ƳƴŜǎǘȅ ƛƴŦƻǊƳŀǝƻƴΥ

	 •     wŜƳƛƴŘŜǊΥ ¢ƘŜ ǎŎƘƻƻƭΩǎ ŀƳƴŜǎǘȅ ǇƻƭƛŎȅ ǿŀǎ ŬǊǎǘ ǊŀƛǎŜŘ ōȅ ǘƘŜ ƛƴǘŜǊǾƛŜǿŜǊΦ

	 •     9ȄǇƭŀƛƴ ŀƴŘ ŜƳǇƘŀǎƛȊŜ ǘƘŜ ŀƳƴŜǎǘȅ ǇƻƭƛŎȅ ŦƻǊ ǇŀǊǝŎƛǇŀƴǘǎΦ

	 •     !ǎƪ ǘƘŜ ǘǊŀƛƴƛƴƎ ǇŀǊǝŎƛǇŀƴǘǎ ǿƘȅ ŀƴ ŀƳƴŜǎǘȅ ǇƻƭƛŎȅ ƛǎ ǎƻ ƛƳǇƻǊǘŀƴǘΚ ό!ƴǎǿŜǊΥ .ŜŎŀǳǎŜ ƛǘ ŜƴŎƻǳǊŀƎŜǎ ǊŜǇƻǊǝƴƎ ŀƴŘ  
	         ƛƴŦƻǊƳŀǝƻƴ ǎƘŀǊƛƴƎύΦ

ω	 9ȄǇƭŀƴŀǝƻƴ ƻŦ Ƙƻǿ ǘƘŜ ǉǳŜǎǝƻƴƛƴƎ ǿƛƭƭ ǇǊƻŎŜŜŘ ŀƴŘ ǿƘȅ ȅƻǳ ŀǊŜ ŀǎƪƛƴƎ ŎŜǊǘŀƛƴ ǉǳŜǎǝƻƴǎ ƻŦ ǘƘŜ ǇŀǊǝŎƛǇŀƴǘΦ

ω	 9ƴŎƻǳǊŀƎŜƳŜƴǘ ǘƻ ŀǎƪ ŦƻǊ ŎƭŀǊƛŬŎŀǝƻƴ ƻǊ ǊŜǇƘǊŀǎƛƴƎ ƛŦ ŀ ǉǳŜǎǝƻƴ ƛǎ ŎƻƴŦǳǎƛƴƎΦ

ω	 άL ŘƻƴΩǘ ƪƴƻǿέ ŀƴŘ άL ŘƻƴΩǘ ǊŜƳŜƳōŜǊέ ŀǊŜ ŀŎŎŜǇǘŀōƭŜ ŀƴǎǿŜǊǎΦ
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•	 !ǎƪƛƴƎ ŦƻǊ ōǊŜŀƪǎ ƛǎ ƻƪΦ

•	 ²Ƙŀǘ ƘŀǇǇŜƴǎ ŀƊŜǊ ǘƘƛǎ ƛƴǘŜǊǾƛŜǿΚ ²Ƙŀǘ ƻǳǘǊŜŀŎƘ ǿƛƭƭ ǘƘŜ ǇŀǊǝŎƛǇŀƴǘ ǊŜŎŜƛǾŜ ƴŜȄǘ ŀōƻǳǘ ǊŜǾƛŜǿƛƴƎ ŀ ǎǘŀǘŜƳŜƴǘ ŀƴŘ 
ŦƻƭƭƻǿπǳǇ ǉǳŜǎǝƻƴƛƴƎΚ ²Ƙŀǘ ƘŀǇǇŜƴǎ ǿƛǘƘ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ ǘƘŀǘ ƛǎ ǎƘŀǊŜŘ ŀƴŘ ǿƘƻ ǿƛƭƭ ƛǘ ōŜ ǎƘŀǊŜŘ ǿƛǘƘ ŀƊŜǊ ǘƘŜ 
ƛƴǘŜǊǾƛŜǿΚ

•	 wŜƳƛƴŘŜǊ ǘƘŀǘ ǘƘŜ ǇƻƭƛŎȅ ǊŜǉǳƛǊŜǎ ŀƭƭ ǇŀǊǝŎƛǇŀƴǘǎ ǘƻ ōŜ ǘǊǳǘƘŦǳƭΦ

•	 !ǎƪƛƴƎ ƛŦ ǘƘŜ ǇŀǊǝŎƛǇŀƴǘ Ƙŀǎ ŀƴȅ ǉǳŜǎǝƻƴǎ ŀōƻǳǘ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ ƻǊ ǇǊƻŎŜǎǎ ōŜŦƻǊŜ ōŜƎƛƴƴƛƴƎΦ

DƛǾŜ ǇŀǊǝŎƛǇŀƴǘǎ ŬǾŜ ǘƻ ǘŜƴ ƳƛƴǳǘŜǎ ǘƻ ƛƴŘŜǇŜƴŘŜƴǘƭȅ ŘǊŀƊ ŀƴ ƻǇŜƴƛƴƎ ǎǘŀǘŜƳŜƴǘΦ 

.ǊŜŀƪ ǇŀǊǝŎƛǇŀƴǘǎ ǳǇ ƛƴǘƻ ǘƘŜƛǊ ǇŀƛǊǎ ǘƻ ǇǊŀŎǝŎŜ ŀƴ ƛƴǘǊƻŘǳŎǝƻƴΦ

•	 IŀǾŜ ǇŀǊǝŎƛǇŀƴǘǎ ǎƘŀǊŜ ǘƘŜƛǊ ƭƛǎǘǎ ŀƴŘ ŎƻƳǇƛƭŜ ƻƴŜ ƭƛǎǘ ŦƻǊ ǘƘŜ ƎǊƻǳǇΦ /ƻƴǎƛŘŜǊ ǘƘŜ ƻǊŘŜǊ ƻŦ ǎǘŀǘŜƳŜƴǘǎ ŀƴŘ ŀƴȅ ƴŜŎŜǎǎŀǊȅ 
ǎǘŀǘŜƳŜƴǘǎ ǘƘŀǘ ŎƻǳƭŘ ōŜ ƛƴǎǝǘǳǝƻƴπǎǇŜŎƛŬŎ ƻǊ ŎǳƭǘǳǊŀƭƭȅ ǊŜƭŜǾŀƴǘΦ

wŜǘǳǊƴ ǘƻ ǘƘŜ ƭŀǊƎŜ ƎǊƻǳǇ ŀƴŘ ƘŀǾŜ ŀ ŦŜǿ ǾƻƭǳƴǘŜŜǊǎ ǎƘŀǊŜ ǘƘŜƛǊ ƛƴǘǊƻŘǳŎǝƻƴǎΦ hǇŜƴ ǘƻ ƎǊƻǳǇ ŦŜŜŘōŀŎƪ ŀƴŘ ŀƳŜƴŘƳŜƴǘǎ ǘƻ 
ǎŜǧƭŜ ƻƴ ŀƴ ƛƴǘǊƻŘǳŎǝƻƴ ŦƻǊ ǘƘŜ ƛƴǎǝǘǳǝƻƴΦ

RESTART THE VIDEO
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SECTION 4: PREPARING FOR THE 
REPORTING PARTY’S INTERVIEW VIDEO

SECTION GOALS: 

1.	 Develop guiding questions for interviews

2.	 Reflect on initial narrative

3.	 Prepare interview questions

4.	 Create an investigation outline

Pause the video at timestamp 14:00



- 15 -

GUIDING QUESTIONS FOR INTERVIEWS

FACILITATOR: 

Now that we have had an opportunity to hear how the Reporting Party responded to the initial prompt, we are going to look 
at what follow-up questions we need to ask.  We will use our four guiding questions as a basis for our work today: 

1.	 What needs to be known in order to determine whether there was a policy violation?

2.	 Why does it need to be known?

3.	 When is the best time to ask the question?

4.	 What is the best way to ask or word the question?

Facilitator note: Ensure that these questions are visible to participants. If training in person, you can write these up on a tablet or 
chalkboard. If training virtually, have them typed up and available in the chat or via screen share. 

ACTIVITY: UNIVERSITY POLICY REVIEW (5-10 MINUTES)

FULL GROUP

ACTIVITY SETUP: 

CƻǊ ǘƘƛǎ ŀŎǝǾƛǘȅ ǇŀǊǝŎƛǇŀƴǘǎ ǿƛƭƭ ƴŜŜŘ ǘƻ ƘŀǾŜ ŀ ŎƻǇȅ ƻŦ ǘƘŜƛǊ tƻƭƛŎȅ ƻǊ /ƻŘŜ ƻŦ /ƻƴŘǳŎǘΦ

FACILITATOR: 

It is important at all times to have a copy of your Policy or Code of Conduct with you to be able to refer back to it as 
needed. For any form of misconduct, we let our Policy or Code of Conduct guide our work. At the end, you need to 
make a determination about whether you have sufficient information to find that the Responding Party’s behavior 
violated the policy. 

Today’s case will involve our definitions of sexual assault and consent, so let’s find those.

•	 tǳƭƭ ƻǳǘ ǘƘŜ ǇƻƭƛŎȅ ŀƴŘ ŬƴŘ ǘƘŜ ǊŜƭŜǾŀƴǘ ǇŀǊǘǎ ŦƻǊ ǘƻŘŀȅΩǎ ŎŀǎŜΤ ƘŀǾŜ ǘƘŜ ǇŀǊǝŎƛǇŀƴǘǎ ƘƛƎƘƭƛƎƘǘ ƻǊ ŎƛǊŎƭŜ ǘƻ ōŜǧŜǊ ŬƴŘ ƛǘΦ 

•	 wŜŀŘ ƛǘ ƻǳǘ ƭƻǳŘΦ

•	 LŘŜƴǝŦȅ ǘƘŜ ŘƛũŜǊŜƴǘ ŜƭŜƳŜƴǘǎ ƻŦ ǘƘŜ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘ ŀƴŘ ŎƻƴǎŜƴǘ ŘŜŬƴƛǝƻƴǎ ŀƴŘ ƴƻǘŜ ǘƘŜ ŜƭŜƳŜƴǘǎ ƻŦ ŜŀŎƘΦ CƻǊ ŜȄŀƳǇƭŜΣ ƛŦ 
ǘƘŜ ǇƻƭƛŎȅ ǎǇŜŎƛŬŜǎ ǘƘŀǘ ǎŜȄǳŀƭ ŀǎǎŀǳƭǘ ƛǎ άƴƻƴŎƻƴǎŜƴǎǳŀƭ ŎƻƴǘŀŎǘ ǿƛǘƘ ŀ ǇŜǊǎƻƴΩǎ ƛƴǝƳŀǘŜ ōƻŘȅ ŀǊŜŀόǎύΣέ ǘƘŜ ǇǊƻŎŜǎǎ ƴŜŜŘǎ 
ǘƻ ǎŜŜƪ ƛƴŦƻǊƳŀǝƻƴ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ŜƭŜƳŜƴǘǎΥ

	 •     ²ƘŜǘƘŜǊ ǘƘŜǊŜ ǿŀǎ ŎƻƴǘŀŎǘΦ



- 16 -

	 •     
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QUESTIONING ACTIVITY: (30 MINUTES)

INDIVIDUALLY, THEN IN PAIRS, THEN FULL GROUP [VIRTUAL: SEND PARTICIPANTS INTO BREAK-
OUT ROOMS FOR INDIVIDUAL AND PAIR WORK, BRING BACK FOR REPORTING]

ACTIVITY SETUP: 

tŀǊǝŎƛǇŀƴǘǎ ǿƛƭƭ ƴŜŜŘ ǘƻ ƘŀǾŜ ŀŎŎŜǎǎ ǘƻ ǘƘŜ ŎƻƳǇƭŀƛƴǘ ŀƴŘ ǊŜǎǇƻƴǎŜΦ

5ƛǎǘǊƛōǳǘŜ ǘƘŜ ŎƻƳǇƭŀƛƴǘ ŀƴŘ ǊŜǎǇƻƴǎŜΦ 

FACILITATOR: 

For the next several minutes, I want you to work individually to review the complaint and response and brainstorm 
answers to the first guiding question: What do we need to know from Jane?  

	 •    DƛǾŜ ǇŀǊǝŎƛǇŀƴǘǎ ǘƘŜ ŀƭƭƻǧŜŘ ǝƳŜ ǘƻ ǿƻǊƪ ƛƴŘƛǾƛŘǳŀƭƭȅΦ hƴŎŜ ǝƳŜ ƛǎ ǳǇΣ ōǊŜŀƪ ǇŀǊǝŎƛǇŀƴǘǎ ǳǇ ƛƴǘƻ ƎǊƻǳǇǎ ƻŦ ǘǿƻ ƻǊ 	
      	        ƘŀǾŜ ǇŀǊǝŎƛǇŀƴǘǎ ŬƴŘ ŀ ǇŀǊǘƴŜǊ ǘƻ ǿƻǊƪ ǿƛǘƘΦ

FACILITATOR: 

Please turn to your partner and spend five minutes making a list and then we will share with the group.

	 •    !ǘ ǘƘƛǎ ǇƻƛƴǘΣ ȅƻǳ Ŏŀƴ ǿŀƭƪ ŀǊƻǳƴŘ ǘƘŜ ǊƻƻƳ ŀƴŘ ǎŜŜ ƛŦ ŀƴȅƻƴŜ ƴŜŜŘǎ ŀǎǎƛǎǘŀƴŎŜ ƻǊ Ƙŀǎ ǉǳŜǎǝƻƴǎΦ 

	 •    !ƊŜǊ ǘƘŜ ǝƳŜ ƛǎ ǳǇΣ ǊŜƎŀǘƘŜǊ ǘƘŜ ƎǊƻǳǇΦ

FACILITATOR: 

OK, let’s share.  What is something that we need to know?

•	 [ŜŀŘ ŀ ŘƛǎŎǳǎǎƛƻƴ ƻƴ ǿƘŀǘ ƛƴŦƻǊƳŀǝƻƴ ǇŀǊǝŎƛǇŀƴǘǎ ǿŀƴǘ ǘƻ ƎŀǘƘŜǊΦ  

•	 /ƘŀǊǘ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ ƛƴ ŀ ǇƭŀŎŜ ǿƘŜǊŜ ŜǾŜǊȅƻƴŜ Ŏŀƴ ǎŜŜΦ  ¢Ƙƛǎ ƛƴŦƻǊƳŀǝƻƴ ǿƛƭƭ ōŜ ǳǎŜŘ ƛƴ ǘƘŜ ƴŜȄǘ ǎŜŎǝƻƴ ƻŦ ǘƘŜ 
ŦŀŎƛƭƛǘŀǝƻƴΦ

•	 !ǎ ǇŀǊǝŎƛǇŀƴǘǎ ǎŀȅ ǿƘŀǘ ǘƘŜȅ ǿƻǳƭŘ ƴŜŜŘ ǘƻ ƪƴƻǿΣ ŀǎƪ ǘƘŜƳ ǿƘȅ ǘƘŜȅ ŦŜŜƭ ǘƘŜȅ ƴŜŜŘ ǘƻ ƪƴƻǿ ǘƘŀǘ ƛƴŦƻǊƳŀǝƻƴΦ

•	 !ǎ ǇŀǊǘ ƻŦ ǘƘŜ ŦŀŎƛƭƛǘŀǝƻƴΣ ǘƘŜǊŜ ǿƛƭƭ ōŜ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƎǳƛŘŜ ŘƛǎŎǳǎǎƛƻƴ ŀōƻǳǘ ǿƘŀǘ ƛƴŦƻǊƳŀǝƻƴ ǇŀǊǝŎƛǇŀƴǘǎ ǿŀƴǘ ŀƴŘ 
ǿƘȅΦ

•	 ¢ƘŜǊŜ Ƴŀȅ ōŜ ǘƘŜ ƴŜŜŘ ǘƻ ŀǇǇǊƻǇǊƛŀǘŜƭȅ ŎƘŀƭƭŜƴƎŜ ǘƘƻǳƎƘǘǎ ŦǊƻƳ ǇŀǊǝŎƛǇŀƴǘǎΦ
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•	 bƻǘŜΥ 9ƴŎƻǳǊŀƎŜ ǇŀǊǝŎƛǇŀƴǘǎ ǘƻ ƳŀǊƪ ǉǳŜǎǝƻƴǎ ǘƘŀǘ ǘƘŜȅ Ƴŀȅ ƘŀǾŜ ŦƻǊ ƻǘƘŜǊ ǿƛǘƴŜǎǎŜǎΦ ¢Ƙŀǘ ǿƛƭƭ ŎƻƳŜ ǳǇ ƭŀǘŜǊΣ ǎƻ Ƨǳǎǘ ǘŀƪŜ 
ƴƻǘŜ ƻŦ ǘƘƻǎŜ ǉǳŜǎǝƻƴǎ ŦƻǊ ƴƻǿ ŀƴŘ ǎŀǾŜ ǳƴǝƭ ǿŜ ƳƻǾŜ ǘƻ ǿƛǘƴŜǎǎ ǉǳŜǎǝƻƴǎΦ

Facilitator note: If the participants are struggling to come up with questions, the following questions can help stir conversation and 
ideas: 

•	 How much alcohol did you consume at the pregame? At the party? 

•	
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FACILITATOR: 

Please get back into your assigned pairs. With your partner you will create an outline of what you want to be sure that 
you cover with the Reporting Party based on this initial information. Keep in mind you want to start an interview by 
allowing the Reporting Party to recount their story, and not with the planned questions. 

•	 tŀǊǝŎƛǇŀƴǘǎ ǎƘƻǳƭŘ ǘŀƪŜ ŀǿŀȅ ǘƘŜ ƪƴƻǿƭŜŘƎŜ ǘƘŀǘ ǘƘƛǎ ƻǳǘƭƛƴŜ ǎŜǊǾŜǎ ǘǿƻ ǇǳǊǇƻǎŜǎΦ hƴŜΣ ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ǘƘŜ ǉǳŜǎǝƻƴǎ ŀǊŜ 
ƴŜŜŘŜŘ ǘƻ ŀƴǎǿŜǊ ǘƘŜ ŜƭŜƳŜƴǘǎ ƻŦ ǘƘŜ ǇƻƭƛŎȅ ŀƴŘ ƳƛǎǎƛƴƎ ƛƴŦƻǊƳŀǝƻƴ ŦǊƻƳ ǘƘŜ ŎƻƳǇƭŀƛƴǘΤ ŀƴŘ ǘǿƻΣ ƭŜŀǾŜ ƅŜȄƛōƛƭƛǘȅ ǘƻ 
ǊŜǎǇƻƴŘ ǘƻ ƴŜǿ ƛƴŦƻǊƳŀǝƻƴ ƎŀƛƴŜŘ ŘǳǊƛƴƎ ǘƘŜ ƛƴǘŜǊǾƛŜǿΦ 

•	 !ǎƪ ǇŀǊǝŎƛǇŀƴǘǎ ǘƻ ƳŀƪŜ ƴƻǘŜǎ ƻƴ ǘƘŜƛǊ ƻǳǘƭƛƴŜ ŘǳǊƛƴƎ ǘƘŜ ƴŜȄǘ ǎŜƎƳŜƴǘ ƻŦ ǘƘŜ ǾƛŘŜƻ ǿƘŜƴ ǘƘŜȅ ŦŜŜƭ ƭƛƪŜ ǘƘŜ ƛƴǘŜǊǾƛŜǿŜǊ 
Ƙŀǎ ƎŀǘƘŜǊŜŘ ƛƴŦƻǊƳŀǝƻƴ ƻƴ ǘƘŀǘ ŀǊŜŀΦ

RESTART THE VIDEO
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SECTION 5: THE REPORTING PARTY’S 
INTERVIEW, PART I

SECTION GOALS: 

1.	 Understand mindful interviewing of reporting parties

2.	 Understand and develop framing questions to avoid victim-blaming

3.	 How to ask questions about alcohol

Pause the video at timestamp 25:06
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REVIEW THE INVESTIGATION OUTLINE

ACTIVITY: INVESTIGATION OUTLINE (10 MINUTES)

PARTICIPANTS SHOULD WORK IN PAIRS [VIRTUAL: SEND PAIRS INTO BREAKOUT ROOMS]

FACILITATOR: 

In your pairs, take 5 minutes to review your investigation outline. Did the interview gather information on everything 
you needed to know?

•	 hƴŎŜ ȅƻǳ ƎƛǾŜ ǇŀǊǝŎƛǇŀƴǘǎ ŜƴƻǳƎƘ ǝƳŜ ǘƻ ǊŜǾƛŜǿ ǘƘŜƛǊ ƻǳǘƭƛƴŜǎΣ ǊŜƎŀǘƘŜǊ ǘƘŜ ƎǊƻǳǇΦ

FACILITATOR: 

Let’s get together as a large group and reflect. After this interview, what do we still need to know?

•	 [ŜŀŘ ŀ ŘƛǎŎǳǎǎƛƻƴ ƻƴ ǿƘŀǘ ƛƴŦƻǊƳŀǝƻƴ ǇŀǊǝŎƛǇŀƴǘǎ ŦŜŜƭ ǘƘŜȅ ƘŀǾŜ ŀƴŘ ǿƘŀǘ ǘƘŜȅ ǎǝƭƭ ǿŀƴǘ ǘƻ ƎŀǘƘŜǊΦ  

	 •    9ȄŀƳǇƭŜǎ ƻŦ ǎƻƳŜ ǘƘƛƴƎǎ ǘƻ ŦǳǊǘƘŜǊ ǳƴǇŀŎƪΥ ²Ƙŀǘ ŘƻŜǎ άƛƴǎƛŘŜ ƳŜέ ƳŜŀƴΚ Iƻǿ ƭƻƴƎ ǿŀǎ ƘŜ ǇŜƴŜǘǊŀǝƴƎ ƘŜǊΚ ²Ƙŀǘ  
	       Ǉƻǎƛǝƻƴǎ ǿŜǊŜ ǘƘŜȅ ƛƴΚ 

•	
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MINDFUL INTERVIEWING, STRUCTURING CLARIFYING QUESTIONS, COMFORT WITH LANGUAGE 
AND SILENCE (10-15 MINUTES)

FULL GROUP DISCUSSION

FACILITATOR: 

Going back to our previous discussion on making participants in our process feel comfortable and building rapport, what 
moments during the interview stood out to you in how the interviewer treated the Reporting Party?

Facilitator note: Potential areas for discussion are:

•	 Interviewer remarked that it must be difficult to discuss.

•	 Interviewer asked how the Reporting Party was doing. 

•	 Interviewer explained why it was necessary to ask a difficult question regarding why the Reporting Party sat on the bed. 

STRUCTURING CLARIFYING QUESTIONS

FACILITATOR: 

It is important for the interviewer to ask questions about alcohol since it speaks directly to questions about consent. 
What did you notice about how the interviewer approached this subject?

•	 [ƛǎǘŜƴ ǘƻ ǇŀǊǝŎƛǇŀƴǘǎΩ ƛƴƛǝŀƭ ǘƘƻǳƎƘǘǎΦ

•	 !ǎƪ ǘƘŜ ƎǊƻǳǇ Ƙƻǿ ǘƘŜ ǎǘǳŘŜƴǘ ŘŜǎŎǊƛōŜŘ ŀƭŎƻƘƻƭΥ 

	 •   !ǎƪƛƴƎ ŦƻǊ ŎƭŀǊƛŬŎŀǝƻƴ ŦƻǊ άŦŜŜƭƛƴƎ ƎƻƻŘΣέ άōǳȊȊŜŘΣέ ŜǘŎΦ 

•	 5ƛǎŎǳǎǎ Ƙƻǿ ǘƘƛǎ ǊŀƛǎŜǎ ŀ ŎƘŀƭƭŜƴƎŜ ŦƻǊ ƛƴǾŜǎǝƎŀǘƻǊǎ ǘƻ ƳŀƪŜ ǎǳǊŜ ǘƘŜȅ ŀǊŜ ƎŜǩƴƎ ŀǎ ǇǊŜŎƛǎŜ ŀǎ ƛƴŦƻǊƳŀǝƻƴ ŀǎ ǇƻǎǎƛōƭŜΥ Ƙƻǿ 
ŘƛŘ ǘƘŜ ƛƴǘŜǊǾƛŜǿŜǊ ŀŎƘƛŜǾŜ ǘƘƛǎΚ

	 •   .ȅ ƴƻǘ ōǳƴŘƭƛƴƎ ǉǳŜǎǝƻƴǎ ōǳǘ ŀǎƪƛƴƎ ƻƴŜ ŀǘ ŀ ǝƳŜΦ

	 •   .ȅ ƴƻǘ ŀŘŘƛƴƎ ŀƴǎǿŜǊǎ ƛƴǘƻ ǘƘŜ ǉǳŜǎǝƻƴǎ όƛΦŜΦ ²Ƙŀǘ ŘƛŘ ȅƻǳ ŘǊƛƴƪ ŀƭŎƻƘƻƭ ƻǳǘ ƻŦΚ ! Ǉƛƴǘ ƎƭŀǎǎΚ wŜŘ ǇƭŀǎǝŎ ŎǳǇΚύΦ

•	 tǊŀŎǝŎŜ ŀǎƪƛƴƎ ǉǳŜǎǝƻƴǎ ǘƘŀǘ ƎŜǘ ǎǇŜŎƛŬŎ ƛƴŦƻǊƳŀǝƻƴ ŀōƻǳǘ ŀƭŎƻƘƻƭ ǳǎŀƎŜΦ
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COMFORT WITH LANGUAGE AND SILENCE

FACILITATOR: 

As interviewers, we have to remind ourselves that our students may use terms we don’t recognize, and we may use 
terms they do not understand. The video talks about becoming comfortable with silence and asking if you can help 
them to provide an answer. 

Additionally, be sure that when you “mimic” the terms the party or witness is using, watch your body language 
and facial reactions. If you react shocked or embarrassed by their language it can immediately change the rapport 
you worked to create. At the same time, if you do not understand a term, it’s critical that you ask to clarify so you 
understand exactly what is being referred to. Do you recall an example of this from the video?

•	 ¢Ƙƛǎ ƛǎ ǊŜŦŜǊŜƴŎƛƴƎ ǿƘŜǊŜ ǘƘŜ ƛƴǾŜǎǝƎŀǘƻǊ ǳǎŜŘ ǘƘŜ ǿƻǊŘǎ άŘƛƎƛǘŀƭƭȅ ǇŜƴŜǘǊŀǘŜŘΦέ 

•	 ¢Ƙƛǎ Ƴŀȅ ŀƭǎƻ ŀǊƛǎŜ ƛƴ ǎƛǘǳŀǝƻƴǎ ǿƘŜǊŜ ǇŀǊǝŜǎ ǊŜŦŜǊŜƴŎŜ ǘŜŎƘƴƻƭƻƎƛŎŀƭ ǇƭŀǜƻǊƳǎ ǘƘŀǘ ŀƴ ƛƴǾŜǎǝƎŀǘƻǊ Ƴŀȅ ƴƻǘ ōŜ ŦŀƳƛƭƛŀǊ 
ǿƛǘƘ ŀƴŘ ƴŜŜŘ ǘƻ ƪƴƻǿ ƳƻǊŜ ŀōƻǳǘ ƛǘǎ ŦŜŀǘǳǊŜǎ ǘƻ Ŧǳƭƭȅ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ ǇǊƻǾƛŘŜŘΦ 

MINDFUL INTERVIEWING

FACILITATOR: 

We are now going to spend some time discussing this specific statement by the investigator from the video: “I am asking 
this question because I am anticipating that it will be raised by the Responding Party when I speak with him. It is not 
intended to sound like I am suggesting you did anything wrong, but I am here to try to gather all of the information I can 
about this night.  With that in mind, what made you decide to go to the bed in that moment?” 

Why do you think the question was framed like this?

ό!ƴǎǿŜǊΥ ǿƛǘƘƻǳǘ ǘƘƛǎ ŦǊŀƳƛƴƎΣ ǘƘŜ ǉǳŜǎǝƻƴ Ŏŀƴ ǎǳƎƎŜǎǘ ǘƘŀǘ ǘƘŜ ǾƛŎǝƳ ōŜŀǊǎ ǎƻƳŜ ƻŦ ǘƘŜ ōƭŀƳŜ ŦƻǊ ǘƘŜ ǾƛƻƭŜƴŎŜ ǘƘŀǘ ƻŎŎǳǊǊŜŘΦ 
²ƘŜƴ ŀǎƪƛƴƎ ŀ ǉǳŜǎǝƻƴ ǘƘŀǘ Ƴŀȅ ƘŀǾŜ ǎƛƳƛƭŀǊ ŎƻƴƴƻǘŀǝƻƴǎΣ ƛǘ ƛǎ ƛƳǇƻǊǘŀƴǘ ǘƻ ƎƛǾŜ ŎƻƴǘŜȄǘ ŀƴŘ ŜȄǇƭŀƴŀǝƻƴ ŦƻǊ ǿƘȅ ȅƻǳ ŀǊŜ ŀǎƪƛƴƎ 
ƛǘ ǘƻ ŀǾƻƛŘ ǾƛŎǝƳ ōƭŀƳƛƴƎύΦ

Facilitator note: The following questions may be used as follow-up to the prompt:

•	 Why is this important? 

•	 What other questions could you anticipate requiring a preface like this?

Ask if participants had any other moments that they noticed that showed a mindfulness of the participant’s experience being 
interviewed.
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*Extended Training Opportunity: Let’s talk about what we did.

¢ƘŜ ŘŜōǊƛŜŦ ƎƛǾŜǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ǇŜƻǇƭŜ ǘƻ ǘŀƭƪ ŀōƻǳǘ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜ ǿƛǘƘ ǘƘŜ ŀŎǝǾƛǘȅΦ  .Ŝƭƻǿ ŀǊŜ ǎƻƳŜ ǇǊƻƳǇǘǎ ǘƘŀǘ Ŏŀƴ 
ƎǳƛŘŜ ǘƘŜ ŎƻƴǾŜǊǎŀǝƻƴΦ ¸ƻǳ ǎƘƻǳƭŘ ŦŜŜƭ ŦǊŜŜ ǘƻ ƎǳƛŘŜ ǘƘŜ ŎƻƴǾŜǊǎŀǝƻƴ ǘƻ ǿƘŜǊŜ ȅƻǳ ǘƘƛƴƪ ƛǘ ƴŜŜŘǎ ǘƻ Ǝƻ ōŀǎŜŘ ƻƴ ǿƘŀǘ ȅƻǳ 
ƻōǎŜǊǾŜŘ ŘǳǊƛƴƎ ǘƘŜ ŀŎǝǾƛǘȅΦ

•	 ²Ƙŀǘ ǿŀǎ Ƴƻǎǘ ŎƘŀƭƭŜƴƎƛƴƎΚ

•	 ²Ƙŀǘ ŎƻƴŎŜǊƴǎ Řƻ ȅƻǳ ƘŀǾŜ ŀōƻǳǘ ǇǊŜǇŀǊƛƴƎ ǉǳŜǎǝƻƴǎΚ

•	 Iƻǿ ŘƛŘ ȅƻǳ ŦŜŜƭ ǿŀǘŎƘƛƴƎ ǘƘŜ ƛƴǾŜǎǝƎŀǘƻǊ ŀǎƪƛƴƎ ǉǳŜǎǝƻƴǎΚ

RESTART THE VIDEO
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INVESTIGATION OUTLINE

ACTIVITY: INVESTIGATION OUTLINE (5 MINUTES)

PARTICIPANTS SHOULD WORK IN PAIRS [VIRTUAL: SEND PAIRS INTO BREAKOUT ROOMS]

FACILITATOR: 

Take 5 minutes with your partner to review your investigation outline. Did the interview gather information on 
everything you needed to know?

At this point, do you think you have all the information you could gather from the Reporting Party?

•	 ²Ƙŀǘ ŀǊŜŀǎ ƴŜŜŘ ǘƻ ōŜ ǳƴǇŀŎƪŜŘ ŦǳǊǘƘŜǊΚ Iƻǿ ŎƻǳƭŘ ǘƘƻǎŜ ǉǳŜǎǝƻƴǎ ōŜ ŀǎƪŜŘΚ

•	 bƻǘŜ ǘƘŜ ŦƻƭƭƻǿπǳǇ ƴŜŜŘŜŘ ŦƻǊ ǘƘŜ ǎǳōǎǘŀƴŎŜ ǳǎŜ όƘƻǿ ƳǳŎƘ ǿŀǎ ŎƻƴǎǳƳŜŘΣ ƛŦ ƛǘ ǿŀǎ ǎƛƳƛƭŀǊκŘƛũŜǊŜƴǘ ǘƻ ǇǊŜǾƛƻǳǎ ŘǊƛƴƪƛƴƎ 
ς ƛŦ ǘƘŜǊŜ ǿŜǊŜ ǇǊŜǾƛƻǳǎ ǝƳŜǎΣ ǿŜǊŜ ǘƘŜǊŜ ŀƴȅ ƻǘƘŜǊ ǇǊŜǎŎǊƛōŜŘ ƻǊ ƛƭƭŜƎŀƭ ƳŜŘƛŎŀǝƻƴκŘǊǳƎǎΣ ŜǘŎΦύΦ

•	
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ACTIVITY: MOVEMENT MAP (15 MINUTES)

PARTICIPANTS SHOULD WORK IN PAIRS

FACILITATOR: 

Based on the Reporting Party’s interview, let’s begin to pull together a “movement map,” or the movement and 
chronology of actions, from the Reporting Party’s perspective. Work with your groups to determine a detailed timeline 
of the movements. Doing this will help us assess more critically the elements of consent and sexual assault. Create a 
new page for this movement map. Draw a line down the middle of the page to create 2 columns, one for the Reporting 
Party’s perspective and one for the Responding Party. We will return to this chart once we’ve seen the Responding 
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SECTION 5: THE REPORTING PARTY’S 
INTERVIEW, PART III

SECTION GOALS: 

1.	 Develop follow-up questions and update movement map

2.	 Understand how to ask questions about previous sexual history

3.	 Prepare Responding Party investigation outline

Pause the video at timestamp 32:12
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INVESTIGATION OUTLINE

ACTIVITY: INVESTIGATION OUTLINE (5-10 MINUTES)

PARTICIPANTS SHOULD WORK IN PAIRS

FACILITATOR: 
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•	 Jane stated she was not on birth control and then asked if he was wearing a condom. John stops vaginal intercourse to get a 
condom. 

•	 Jane rolls over facing the wall with her back to John.

•	 John pulled her waist towards him similar to “spooning” and Jane moved her knees up to her chest. Feels John put his 
hand on his penis.  

•	 John anally penetrates Jane. 

•	 John goes to bathroom. Jane notices she is bleeding and grabs clothes on floor and wipes herself. Jane curls up closely to 
the wall. 

•	 John leaves bathroom and comments to Jane that he thought she would “take more of the lead” and “too bad Rachel isn’t 
here.” 

MINDFUL INTERVIEWING AND PAST SEXUAL HISTORY QUESTIONS (5 MINUTES)

FULL GROUP DISCUSSION

FACILITATOR: 

I want to reflect on a few things the interviewer did here: Do you recall the questions about her past sexual history with 
Rachel? Why do you think the interviewer asked those? Thinking about our concerns of victim-blaming, how did you 
feel that went?

!ǎƪ ƛŦ ǇŀǊǝŎƛǇŀƴǘǎ ƘŀŘ ŀƴȅ ƻǘƘŜǊ ƳƻƳŜƴǘǎ ǘƘŀǘ ǘƘŜȅ ƴƻǝŎŜŘ ǘƘŀǘ ǎƘƻǿŜŘ ŀ ƳƛƴŘŦǳƭƴŜǎǎ ƻŦ ǘƘŜ ǇŀǊǝŎƛǇŀƴǘΩǎ ŜȄǇŜǊƛŜƴŎŜ ōŜƛƴƎ 
ƛƴǘŜǊǾƛŜǿŜŘΦ 

•	 bƻǘŜ ǘƘŜ Ŭƴŀƭ ǉǳŜǎǝƻƴǎ ǘƘŜ ƛƴǾŜǎǝƎŀǘƻǊ ŀǎƪŜŘ ǘƻ ƎŀǘƘŜǊ ƳƻǊŜ ƛƴŦƻǊƳŀǝƻƴ ōŜȅƻƴŘ ƘŜǊ ǉǳŜǎǝƻƴǎ ŀōƻǳǘ ōŜƘŀǾƛƻǊ ŀƴŘ ǘƘŜ 
ƛƴŎƛŘŜƴǘΦ

•	 bƻǘŜ Ƙƻǿ ǘƘŜ ƛƴǘŜǊǾƛŜǿŜǊ ǘƻƭŘ WŀƴŜ ŀōƻǳǘ ǘƘŜ ƴŜȄǘ ǎǘŜǇǎ ƛƴ ǘƘŜ ƛƴǾŜǎǝƎŀǝƻƴ ǇǊƻŎŜǎǎΦ ²Ƙȅ ƛǎ ǘƘƛǎ ƛƳǇƻǊǘŀƴǘΚ
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PREPARING FOR RESPONDING PARTY INTERVIEW

QUESTIONING ACTIVITY (30 MINUTES)

PARTICIPANTS SHOULD WORK IN PAIRS, THEN INDIVIDUALLY, AND THEN  
CALLED BACK TO GROUP

FACILITATOR: 

For the next several minutes, I want you to work in pairs to review your investigation outline with the information and 
brainstorm answers to the first guiding question: What do we need to know from John?  

Turn to your partner and spend five minutes making a list and then we will share with the group.

•	 !ǘ ǘƘƛǎ ǇƻƛƴǘΣ ȅƻǳ Ŏŀƴ ǿŀƭƪ ŀǊƻǳƴŘ ǘƘŜ ǊƻƻƳ ŀƴŘ ǎŜŜ ƛŦ ŀƴȅƻƴŜ ƴŜŜŘǎ ŀǎǎƛǎǘŀƴŎŜ ƻǊ Ƙŀǎ ǉǳŜǎǝƻƴǎΦ 

FACILITATOR: 

OK, let’s share.  What is something that we need to know?

•	 [ŜŀŘ ŀ ŘƛǎŎǳǎǎƛƻƴ ƻƴ ǿƘŀǘ ƛƴŦƻǊƳŀǝƻƴ ǇŀǊǝŎƛǇŀƴǘǎ ǿŀƴǘ ǘƻ ƎŀǘƘŜǊΦ  

•	 /ƘŀǊǘ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ ƛƴ ŀ ǇƭŀŎŜ ǿƘŜǊŜ ŜǾŜǊȅƻƴŜ Ŏŀƴ ǎŜŜΦ  ¢Ƙƛǎ ƛƴŦƻǊƳŀǝƻƴ ǿƛƭƭ ōŜ ǳǎŜŘ ƛƴ ǘƘŜ ƴŜȄǘ ǎŜŎǝƻƴ ƻŦ ǘƘŜ 
ŦŀŎƛƭƛǘŀǝƻƴΦ

•	 !ǎ ǇŀǊǝŎƛǇŀƴǘǎ ǎŀȅ ǿƘŀǘ ǘƘŜȅ ǿƻǳƭŘ ƴŜŜŘ ǘƻ ƪƴƻǿΣ ŀǎƪ ǘƘŜƳ ǿƘȅ ǘƘŜȅ ŦŜŜƭ ǘƘŜȅ ƴŜŜŘ ǘƻ ƪƴƻǿ ǘƘŀǘ ƛƴŦƻǊƳŀǝƻƴΦ wŜƳƛƴŘ 
ǘƘŜƳ ǘƻ Ŏƻƴǎǳƭǘ ǘƘŜƛǊ ǇƻƭƛŎȅ ŘŜŬƴƛǝƻƴǎΦ

•	 !ǎ ǇŀǊǘ ƻŦ ǘƘŜ ŦŀŎƛƭƛǘŀǝƻƴΣ ǘƘŜǊŜ ǿƛƭƭ ōŜ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƎǳƛŘŜ ŘƛǎŎǳǎǎƛƻƴ ŀōƻǳǘ ǿƘŀǘ ƛƴŦƻǊƳŀǝƻƴ ǇŀǊǝŎƛǇŀƴǘǎ ǿŀƴǘ ŀƴŘ 
ǿƘȅΦ

•	 ¢ƘŜǊŜ Ƴŀȅ ōŜ ǘƘŜ ƴŜŜŘ ǘƻ ŀǇǇǊƻǇǊƛŀǘŜƭȅ ŎƘŀƭƭŜƴƎŜ ǘƘƻǳƎƘǘǎ ŦǊƻƳ ǇŀǊǝŎƛǇŀƴǘǎΦ

•	 bƻǘŜΥ 9ƴŎƻǳǊŀƎŜ ǇŀǊǝŎƛǇŀƴǘǎ ǘƻ ƳŀǊƪ ǉǳŜǎǝƻƴǎ ǘƘŀǘ ǘƘŜȅ Ƴŀȅ ƘŀǾŜ ŦƻǊ ƻǘƘŜǊ ǿƛǘƴŜǎǎŜǎΦ ¢Ƙŀǘ ǿƛƭƭ ŎƻƳŜ ǳǇ ƭŀǘŜǊΣ ǎƻ Ƨǳǎǘ ǘŀƪŜ 
ƴƻǘŜ ƻŦ ǘƘƻǎŜ ǉǳŜǎǝƻƴǎ ŦƻǊ ƴƻǿ ŀƴŘ ǎŀǾŜ ǳƴǝƭ ǿŜ ƳƻǾŜ ǘƻ ǿƛǘƴŜǎǎ ǉǳŜǎǝƻƴǎΦ
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FACILITATOR: 

As we did when we were working with the Reporting Party, we are going to think about the best way to ask the 
questions to get this information.  As we do this, we want to remember how the framing of questions in the video 
impacted the responses provided and how to effectively word questions. It’s not as important to be “right” at this point 
as it is to practice. We will do this as a team and work to craft the most effective questions possible.  

Before we begin, it is important to remember to have a copy of your Policy or Code of Conduct with you to be able to 
refer back to it as needed.  For any form of misconduct, we let our Policy or Code of Conduct guide our work.  At the 
end, you need to make a determination about whether you have sufficient information to find that the Responding 
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SECTION 8: THE RESPONDING PARTY’S 
INTERVIEW, PART I

SECTION GOALS: 

1.	 Compare interview information from parties

2.	 Understand confirmation bias

Pause the video at timestamp 34:48
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FACILITATOR: 

Now we have a good sense of the information we do and don’t have, and the areas of dispute are coming into focus. 
Before we turn these into questions, let’s pause to consider what more we need to know from John.

•	 [ŜŀŘ ŀ ŘƛǎŎǳǎǎƛƻƴ ƻƴ ǿƘŀǘ ƛƴŦƻǊƳŀǝƻƴ ǇŀǊǝŎƛǇŀƴǘǎ ǿŀƴǘ ǘƻ ƎŀǘƘŜǊΦ  

•	 /ƘŀǊǘ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ ƛƴ ŀ ǇƭŀŎŜ ǿƘŜǊŜ ŜǾŜǊȅƻƴŜ Ŏŀƴ ǎŜŜΦ  ¢Ƙƛǎ ƛƴŦƻǊƳŀǝƻƴ ǿƛƭƭ ōŜ ǳǎŜŘ ƛƴ ǘƘŜ ƴŜȄǘ ǎŜŎǝƻƴ ƻŦ ǘƘŜ 
ŦŀŎƛƭƛǘŀǝƻƴΦ

•	 !ǎ ǇŀǊǝŎƛǇŀƴǘǎ ǎŀȅ ǿƘŀǘ ǘƘŜȅ ǿƻǳƭŘ ƴŜŜŘ ǘƻ ƪƴƻǿΣ ŀǎƪ ǘƘŜƳ ǿƘȅ ǘƘŜȅ ŦŜŜƭ ǘƘŜȅ ƴŜŜŘ ǘƻ ƪƴƻǿ ǘƘŀǘ ƛƴŦƻǊƳŀǝƻƴΦ

•	 !ǎ ǇŀǊǘ ƻŦ ǘƘŜ ŦŀŎƛƭƛǘŀǝƻƴΣ ǘƘŜǊŜ ǿƛƭƭ ōŜ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƎǳƛŘŜ ŘƛǎŎǳǎǎƛƻƴ ŀōƻǳǘ ǿƘŀǘ ƛƴŦƻǊƳŀǝƻƴ ǇŀǊǝŎƛǇŀƴǘǎ ǿŀƴǘ ŀƴŘ 
ǿƘȅΦ

•	 ¢ƘŜǊŜ Ƴŀȅ ōŜ ǘƘŜ ƴŜŜŘ ǘƻ ŀǇǇǊƻǇǊƛŀǘŜƭȅ ŎƘŀƭƭŜƴƎŜ ǘƘƻǳƎƘǘǎ ŦǊƻƳ ǇŀǊǝŎƛǇŀƴǘǎΦ

•	 bƻǘŜΥ 9ƴŎƻǳǊŀƎŜ ǇŀǊǝŎƛǇŀƴǘǎ ǘƻ ƳŀǊƪ ǉǳŜǎǝƻƴǎ ǘƘŀǘ ǘƘŜȅ Ƴŀȅ ƘŀǾŜ ŦƻǊ ƻǘƘŜǊ ǿƛǘƴŜǎǎŜǎΦ ¢Ƙŀǘ ǿƛƭƭ ŎƻƳŜ ǳǇ ƭŀǘŜǊΣ ǎƻ Ƨǳǎǘ ǘŀƪŜ 
ƴƻǘŜ ƻŦ ǘƘƻǎŜ ǉǳŜǎǝƻƴǎ ŦƻǊ ƴƻǿ ŀƴŘ ǎŀǾŜ ǳƴǝƭ ǿŜ ƳƻǾŜ ǘƻ ǿƛǘƴŜǎǎ ǉǳŜǎǝƻƴǎΦ

FACILITATOR: 

Time to turn these into questions: take five minutes on your own to brainstorm at least three questions to ask John for 
follow-up. 

!ǎƪ ǇŀǊǝŎƛǇŀƴǘǎ ǘƻ ǿǊƛǘŜ ǘƘŜƛǊ ǉǳŜǎǝƻƴǎ ƻƴ ŀ Ǉƻǎǘπƛǘ ƴƻǘŜΦ ²ƘŜƴ ǝƳŜ ƛǎ ǳǇΣ ƘŀǾŜ ǇŀǊǝŎƛǇŀƴǘǎ Ǉǳǘ ǳǇ ǘƘŜ Ǉƻǎǘπƛǘǎ ƻƴ ŀ 
ŘŜǎƛƎƴŀǘŜŘ ǎǇŀŎŜ ǎƻ ǘƘŀǘ ŀƭƭ ǉǳŜǎǝƻƴǎ ŀǊŜ ǾƛǎƛōƭŜ ǘƻ ǇŀǊǝŎƛǇŀƴǘǎΦ LŦ ŎƻƴŘǳŎǝƴƎ ǘƘƛǎ ǘǊŀƛƴƛƴƎ ǾƛǊǘǳŀƭƭȅΣ ŎƻƴǎƛŘŜǊ ǳǝƭƛȊƛƴƎ ŀ ƎƻƻƎƭŜ 
ŘƻŎ ǘƻ ǎƘŀǊŜ ǉǳŜǎǝƻƴǎΣ ƻǊ ƘŀǾŜ ǇŀǊǝŎƛǇŀƴǘǎ Ǉƻǎǘ ǘƘŜƛǊ ǉǳŜǎǝƻƴǎ ƛƴ ǘƘŜ ŎƘŀǘ ǎŜŎǝƻƴΦ bŜȄǘΣ ǊŜǾƛŜǿ ǘƘŜ ǉǳŜǎǝƻƴǎ ŀǎ ŀ Ŧǳƭƭ ƎǊƻǳǇΦ

FACILITATOR: 

Now let’s go over what you are thinking.

•	 DǊƻǳǇ ŀƴȅ ǎƛƳƛƭŀǊ ǉǳŜǎǝƻƴǎ ǘƻƎŜǘƘŜǊ ōŜŦƻǊŜ ȅƻǳ ǎǘŀǊǘ ŘƛǎŎǳǎǎƛƻƴΦ

•	 ¸ƻǳ ƳƛƎƘǘ ƴŜŜŘ ǘƻ ŀǎƪ ŀ ǇŜǊǎƻƴ ǘƻ ŎƭŀǊƛŦȅ ŀ ǉǳŜǎǝƻƴΣ ǎƻ ōŜ ǎǳǊŜ ǘƻ ǎǘŀȅ ŜƴŎƻǳǊŀƎƛƴƎ ǘƻ ǎƻƭƛŎƛǘ ǘƘŜ Ƴƻǎǘ ǇŀǊǝŎƛǇŀǝƻƴΦ 

•	 ¢ƘŜǊŜ Ƴŀȅ ōŜ ǘƘŜ ƴŜŜŘ ǘƻ ŀǇǇǊƻǇǊƛŀǘŜƭȅ ŎƘŀƭƭŜƴƎŜ ǇǊƻǇƻǎŜŘ ǉǳŜǎǝƻƴǎ ŦǊƻƳ ǇŀǊǝŎƛǇŀƴǘǎΦ  !ǎ ǘƘƛǎ ƛǎ ŀ ƭŜŀǊƴƛƴƎ ƻǇǇƻǊǘǳƴƛǘȅ 
ǘǊȅ ƴƻǘ ǘƻ ǎƘǳǘ Řƻǿƴ ŀƴȅƻƴŜΦ
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MINDFUL INTERVIEWING (10 MINS)

FACILITATOR: 

Ensuring a comfortable environment and building a rapport with the Responding Party is just as important as with the 
Reporting Party. What moments in the interview reflected the investigator’s mindfulness of these things?

•	 9ȄŀƳǇƭŜǎΥ {ǘŀǘŜŘ ǘƘŀǘ ǘƘŜȅ ŎƻǳƭŘ ǘŀƪŜ ŀ ōǊŜŀƪ ŀǘ ŀƴȅ ǝƳŜΣ ŀǎƪŜŘ Ƙƻǿ ƘŜ ǿŀǎ ŘƻƛƴƎΦ

•	 bƻǘŜ ǘƘŀǘ ǿƘŜƴ WƻƘƴ ŀŘƳƛǧŜŘ ǘƘŀǘ ǘƘƛǎ ǿŀǎ ŀ ǎǘǊŜǎǎŦǳƭ ǇǊƻŎŜǎǎΣ ǘƘŜ ƛƴǘŜǊǾƛŜǿŜǊ ŎƻǳƭŘ ƘŀǾŜ ǘŀƪŜƴ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ƳŀƪŜ 
ǎǳǊŜ ƘŜ ƪƴŜǿ ŀōƻǳǘ ǎǳǇǇƻǊǝǾŜ ǊŜǎƻǳǊŎŜǎ ƻƴ ŎŀƳǇǳǎ ŀǾŀƛƭŀōƭŜ ŦƻǊ ƘƛƳΦ

FACILITATOR: 

Something to also be aware of during questioning is confirmation bias, which is the tendency to favor information that 
confirms existing beliefs or hypotheses. What does that term mean to you? How could that play out in an investigation?

•	 [ŜŀŘ ŘƛǎŎǳǎǎƛƻƴ ǘƻ ƘŀǾŜ ǇŀǊǝŎƛǇŀƴǘǎ ƛŘŜƴǝŦȅ Ƙƻǿ ǘƻ ōŜ ƳƛƴŘŦǳƭ ƻŦ ƴƻǘ ŘǊŀǿƛƴƎ ŎƻƴŎƭǳǎƛƻƴǎ ōŀǎŜŘ ǎƻƭŜƭȅ ƻƴ ǘƘŜ wŜǇƻǊǝƴƎ 
tŀǊǘȅΩǎ ƛƴŦƻǊƳŀǝƻƴ ōǳǘ ƛƴǎǘŜŀŘ ǘƻ ōŜ ƻǇŜƴ ǘƻ ǿƘŜǊŜǾŜǊ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ Ƴŀȅ ƭŜŀŘΦ 

•	 5ƛǎŎǳǎǎ ǿŀȅǎ ǘƘŀǘ ƛƴǾŜǎǝƎŀǘƻǊǎ ŀƴŘ ŘŜŎƛǎƛƻƴπƳŀƪŜǊǎ Ŏŀƴ ǎǘŀȅ ŀǿŀǊŜ ƻŦ ŎƻƴŬǊƳŀǝƻƴ ōƛŀǎ ŀƴŘ ǎǘǊŀǘŜƎƛŜǎ ǘƘŀǘ Ŏŀƴ ōŜ ǳǎŜŘ 
όŦƻǊ ŜȄŀƳǇƭŜΣ ŦƻƭƭƻǿƛƴƎ ǘƘŜ ƛƴǾŜǎǝƎŀǝƻƴ ƻǳǘƭƛƴŜ ǘƻ ǘƘŜ Ǉƻƛƴǘ ǿƘŜǊŜ ȅƻǳ ƘŀǾŜ ƎŀǘƘŜǊŜŘ ŀƭƭ ƻŦ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ ȅƻǳ ƴŜŜŘ ǘƻ 
ƪƴƻǿ ōŜŦƻǊŜ ƳŀƪƛƴƎ ŀƴȅ ŎƻƴŎƭǳǎƛƻƴǎΤ ŘƛǎŎǳǎǎƛƴƎ ŀƴŘ ŜǾŀƭǳŀǝƴƎ ǘƘŜ ƛƴŦƻǊƳŀǝƻƴ ǿƛǘƘ ǘǊŀƛƴŜŘ ŎƻƭƭŜŀƎǳŜǎύΦ

RESTART THE VIDEO
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SECTION 9: THE RESPONDING PARTY’S 
INTERVIEW, PART II

SECTION GOALS: 

1.	 Compare interview information from parties

2.	 Consider consent

Pause the video at timestamp 36:30
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CONSIDERING CONSENT ACTIVITY (20 MINUTES)

PARTICIPANTS SHOULD WORK IN PAIRS

Note to Facilitator: 

It is recommended that the questions be written down prior to this activity or written simultaneously for the group to refer to 
throughout the activity. 

FACILITATOR: 

The investigator asked John several questions about statements he made about the Reporting Party being bisexual. Let’s 
discuss the information learned from the Responding Party and how it impacts the investigation. Take 5 minutes with 
your partner to discuss the exchange and discuss the following:

•	 What statements were made by the Responding Party about his knowledge of the Reporting Party prior to the 
incident?

•	 Does the Reporting Party’s sexuality provide additional relevant information that leads to consent? 

•	 Does the information Thomas gave the Responding Party make a difference to how the Responding Party believed 
there was consent?

•	 Does sexuality impact the elements of the violation? 

REPORT OUT (15 MIN): 

!ǎƪ ǘƘŜ ǇŀƛǊǎ ǘƻ ǊŜǇƻǊǘ ƻǳǘ ƻƴ ŜŀŎƘ ǉǳŜǎǝƻƴ ŀǎƪŜŘ ŀōƻǾŜ ŀƴŘ ŘƛǎŎǳǎǎ ǘƘŜ ƛƳǇŀŎǘ ǘƘŀǘ ǎŜȄǳŀƭƛǘȅ Ƴŀȅ ƘŀǾŜ ƻƴ ǘƘŜ ƛƴǾŜǎǝƎŀǝƻƴΦ 
wŜŀǎǎǳǊŜ ǇŀǊǝŎƛǇŀƴǘǎ ǘƘŀǘ ǘƘƛǎ ŘƛǎŎǳǎǎƛƻƴ ƛǎ ŀ ǎǇŀŎŜ ǘƻ ƭŜŀǊƴ ŀƴŘ ƎŜƴǘƭȅ ŎƻǊǊŜŎǘ ǿƘŜǊŜ ƴŜŎŜǎǎŀǊȅ ǘƻ ǊŜƅŜŎǘ ǘƘŜ ǇƻƭƛŎȅ ŀƴŘ 
ƳƛǎŎƻƴŎŜǇǝƻƴǎΦ 

RESTART THE VIDEO
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INVESTIGATION OUTLINE

COMPARING ADDITIONAL INFORMATION ACTIVITY (30 MINUTES)

PARTICIPANTS SHOULD BE IN PAIRS

FACILITATOR: 

Let’s update our comparison chart. Take 5 minutes with your partner to build up your list of what you know (and why 
you would need to know that particular information). Then take an additional 10 minutes to compare the information 
learned from the Reporting Party and what we learned from the Responding Party. Do the following:

•	 If the two agree, put a plus sign by the information on both pages.

•	 If the two mostly agree but there’s a slight difference (like, she says she had Budweiser, he says she had MGD), put 
a check mark by the information. If you think it is mostly similar but think the disagreement is significant, make it a 
check-minus.

•	 If they disagree in any substantial way, put a minus by the information.

•	 If one person shares information that the other does not, mark it with an asterisk.

!ƊŜǊ ǘƘŜ ǝƳŜ ŜƭŀǇǎŜǎΣ ŀǎƪ ŀǘ ƭŜŀǎǘ ƻƴŜ ǇŀƛǊ ǘƻ ǎƘŀǊŜ ƻƴ ŜŀŎƘ ǘƻǇƛŎ όƛŦ ȅƻǳ ƘŀǾŜ ƳƻǊŜ ǘƘŀƴ ŦƻǳǊ ǇŀƛǊǎΣ ŦŜŜƭ ŦǊŜŜ ǘƻ ƘŀǾŜ ƳǳƭǝǇƭŜ 
ƎǊƻǳǇǎ ǎƘŀǊŜΦ *If you want to extend time, have multiple groups share for each item. LŦ ȅƻǳ ƘŀǾŜ ƭŜǎǎ ǘƘŀƴ ŦƻǳǊ ǇŀƛǊǎΣ ǘƘƛǎ ŎƻǳƭŘ 
ōŜ ŎƻƴǾŜǊǘŜŘ ǘƻ ŀ ŦǳƭƭπƎǊƻǳǇ ŘƛǎŎǳǎǎƛƻƴύΦ wŜŎƻǊŘ ǿƘŀǘ ǘƘŜȅ ǎƘŀǊŜΦ

UPDATE MOVEMENT MAPPING  (5 MIN): 

FACILITATOR: 

The Responding Party provided some additional details that relate to his perspective on the movement in the room. 
Let’s take 5 minutes to update our movement map from the Reporting Party to make sure we’ve captured the details 
and/or differences from the Responding Party’s interview. 
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Facilitator Note: The following is a general chronology from the Responding Party’s perspective. Feel free to rewind this segment of 
the video to help participants capture all the details. 

•	 Flirting on the walk back to Jane’s room, arms around each other.

•	 Jane walked in the room and left the door open behind her. John walked in. 

•	 John said “maybe I should go?” and Jane said “No, you don’t have to go.”

•	 Kissing started.

•	 Jane had her hands on his chest and penis. 

•	 John took off Jane’s shirt, pants and bra.

•	 Jane took off his shirt.

•	 John took off his pants. 

•	 John puts his hands in Jane’s underwear and begins digital penetration.

•	 Jane moves to bed. 

•	 Jane takes off her underwear and vaginal intercourse begins.

•	
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SECTION 11: THE RESPONDING PARTY’S 
INTERVIEW, PART IV

SECTION GOALS: 

1.	 Consider consent activity

2.	 Determine uncontested vs contested information 

3.	 Identify follow-up questions

Pause the video at timestamp 46:45
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Vaginal Intercourse

•	 .ŀǎŜŘ ƻƴ ƻǳǊ ŎƻƳǇŀǊƛǎƻƴ ŎƘŀǊǘΣ ǿƘŀǘ ƛƴŦƻǊƳŀǝƻƴ ƛǎ ŎƻƴǎƛǎǘŜƴǘ ŀƴŘκƻǊ ŎƻƴǘŜǎǘŜŘ ŀōƻǳǘ ŎƻƴǎŜƴǘ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ǾŀƎƛƴŀƭ 
ƛƴǘŜǊŎƻǳǊǎŜΚ

	 •   WƻƘƴ ǎŀƛŘ ǘƘŀǘ ƳƻǾƛƴƎ ǘƻ ǘƘŜ ōŜŘ ǎƘƻǿŜŘ ŀƎǊŜŜƳŜƴǘ ǘƘŀǘ ǘƘŜȅ ōƻǘƘ ǿŀƴǘŜŘ ǘƻ ƳƻǾŜ ǘƻ ǾŀƎƛƴŀƭ ǎŜȄΣ WŀƴŜ ǎŀƛŘ ƳƻǾƛƴƎ ǘƻ  
	      ǘƘŜ ōŜŘ ǿŀǎ ƘŜǊ ǿŀȅ ǘƻ ŘƛǎǘŀƴŎŜ ƘŜǊǎŜƭŦ ŦǊƻƳ WƻƘƴΦ

	 •   .ƻǘƘ ŀƎǊŜŜ ǘƘŀǘ WŀƴŜ ŀǎƪŜŘ ƛŦ ƘŜ ǿŀǎ ǿŜŀǊƛƴƎ ŀ ŎƻƴŘƻƳ ŀƴŘ ǘƘŀǘ ǎƘŜ ǎǘŀǘŜŘ ǎƘŜ ǿŀǎ ƴƻǘ ƻƴ ōƛǊǘƘ ŎƻƴǘǊƻƭΦ

	 •   WƻƘƴ ǎǘŀǘŜŘ ǘƘƛǎ ƛƳǇƭƛŜŘ ƘŜ ǎƘƻǳƭŘ ƎŜǘ ŀ ŎƻƴŘƻƳΦ

Anal Intercourse

•	 .ŀǎŜŘ ƻƴ ƻǳǊ ŎƻƳǇŀǊƛǎƻƴ ŎƘŀǊǘΣ ǿƘŀǘ ƛƴŦƻǊƳŀǝƻƴ ƛǎ ŎƻƴǎƛǎǘŜƴǘ ŀƴŘκƻǊ ŎƻƴǘŜǎǘŜŘ ŀōƻǳǘ ŎƻƴǎŜƴǘ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ ŀƴŀƭ 
ƛƴǘŜǊŎƻǳǊǎŜΚ

	 •   WƻƘƴ ǎŀƛŘ ǘƘŀǘ ǿƘƛƭŜ ƘŜ ƭŜƊ ǘƻ ƎŜǘ ŀ ŎƻƴŘƻƳ ŦǊƻƳ Ƙƛǎ ǇŀƴǘǎΣ WŀƴŜ ǊƻƭƭŜŘ ƻƴ ƘŜǊ ǎǘƻƳŀŎƘ ŀƴŘ ǇǳǎƘŜŘ ƘŜǊ ōǳǧ ƛƴ ǘƘŜ ŀƛǊ  
	      ŀƴŘ ŘǊŜǿ ƘŜǊ ƪƴŜŜǎ ǘƻ ƘŜǊ ŎƘŜǎǘΦ IŜ ǎǘŀǘŜŘ ǘƘŀǘ ǘƘƛǎ ƳƻǾŜƳŜƴǘ ǎǳƎƎŜǎǘŜŘ ǎƘŜ ǿŀƴǘŜŘ ǘƻ ƳƻǾŜ ǘƻ ŀƴŀƭ ǎŜȄΦ 

	 •   
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SECTION 12: REPORTING PARTY 
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GATHERING ADDITIONAL INFORMATION ACTIVITY (30 MINUTES)

PARTICIPANTS SHOULD WORK IN PAIRS

FACILITATOR: 
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LƴŦƻǊƳŀǝƻƴ ƎŀǘƘŜǊƛƴƎ ŘƻŜǎƴΩǘ ǎǘƻǇ ǿƛǘƘ Ƨǳǎǘ ǘƘŜ wŜǎǇƻƴŘƛƴƎ tŀǊǘȅ ŀƴŘ wŜǇƻǊǝƴƎ tŀǊǘȅΦ [ŜǘΩǎ ǎǘŀǊǘ ǘƻ ǘƘƛƴƪ ŀōƻǳǘ ǿƘŀǘ ƻǘƘŜǊ 
ƛƴŦƻǊƳŀǝƻƴ ǿŜ ǿŀƴǘ ǘƻ ƎŀǘƘŜǊ ƴŜȄǘτǘƘǊƻǳƎƘ ƛƴǘŜǊǾƛŜǿǎΣ ǘƘǊƻǳƎƘ ŘƻŎǳƳŜƴǘǎΣ ǘƘǊƻǳƎƘ ŜƭŜŎǘǊƻƴƛŎ ƳŜǎǎŀƎŜǎΣ ŜǘŎΦ

•	 9ƴŎƻǳǊŀƎŜ ǇŀǊǝŎƛǇŀƴǘǎ ǘƻ ǊŜǾƛǎƛǘ ǘƘŜ ƴƻǘŜǎ ǘƘŜȅ ƘŀǾŜ ǘŀƪŜƴ ƻƴ ǿƘŀǘ ǘƘŜȅ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ƪƴƻǿ ŦǊƻƳ ǿƛǘƴŜǎǎŜǎ ŀƴŘ ǎƘŀǊŜ ǿƛǘƘ 
ǘƘŜ ƎǊƻǳǇΦ

•	 [ƛǎǘ ǿƘŀǘ ǿƛǘƴŜǎǎŜǎ ȅƻǳ ǿƻǳƭŘ ǿŀƴǘ ǘƻ ǎǇŜŀƪ ǘƻ ƴŜȄǘΥ ¢ƘƻƳŀǎΣ wŀŎƘŜƭΣ {ŀǊŀΦ

•	 [ƛǎǘ ǿƘŀǘ ŘƻŎǳƳŜƴǘǎ ȅƻǳ ƳƛƎƘǘ ōŜ ŀōƭŜ ǘƻ ƻōǘŀƛƴΥ !ƴȅ ǇƘƻƴŜ ǊŜŎƻǊŘǎΣ ƳŜǎǎŀƎŜǎΣ ǎƻŎƛŀƭ ƳŜŘƛŀΚ Iƻǿ ŎƻǳƭŘ ȅƻǳ ŀǎƪ ǘƘŜ 
ǇŀǊǝŜǎ ŦƻǊ ǘƘŀǘ ŀǘ ǘƘŜ ŜƴŘ ƻŦ ŀƴ ƛƴǘŜǊǾƛŜǿ ǘƻ ŜƴŎƻǳǊŀƎŜ ǘƘŜƳ ǘƻ ŬƴŘ ǘƘƛǎ ƛƴŦƻǊƳŀǝƻƴΚ

FACILITATOR: 

To wrap up, let’s talk about what we did.

•	 ¢ƘŜ ŘŜōǊƛŜŦ ƎƛǾŜǎ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ŦƻǊ ǇŜƻǇƭŜ ǘƻ ǘŀƭƪ ŀōƻǳǘ ǘƘŜƛǊ ŜȄǇŜǊƛŜƴŎŜ ǿƛǘƘ ǘƘŜ ŀŎǝǾƛǘȅΦ  .Ŝƭƻǿ ŀǊŜ ǎƻƳŜ ǇǊƻƳǇǘǎ ǘƘŀǘ 
Ŏŀƴ ƎǳƛŘŜ ǘƘŜ ŎƻƴǾŜǊǎŀǝƻƴΦ ¸ƻǳ ǎƘƻǳƭŘ ŦŜŜƭ ŦǊŜŜ ǘƻ ƎǳƛŘŜ ǘƘŜ ŎƻƴǾŜǊǎŀǝƻƴ ǘƻ ǿƘŜǊŜ ȅƻǳ ǘƘƛƴƪ ƛǘ ƴŜŜŘǎ ǘƻ Ǝƻ ōŀǎŜŘ ƻƴ ǿƘŀǘ 
ȅƻǳ ƻōǎŜǊǾŜŘ ŘǳǊƛƴƎ ǘƘŜ ŀŎǝǾƛǘȅΦ

	 •   Iƻǿ Řƻ ȅƻǳ ŦŜŜƭ ƳƻǾƛƴƎ ŦƻǊǿŀǊŘ ŀǎ ŀ ǉǳŜǎǝƻƴŜǊκƛƴǘŜǊǾƛŜǿŜǊΚ

	 •   
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